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PCS A to Z: D for Domestic Abuse

In our A to Z of benefits of joining the union, D is for our work around domestic
abuse, providing help and support, education and campaigning.

PCS offers confidential help with problems outside the workplace, not just at work.
Our workplace reps have a wealth of experience and can offer support if you are
suffering from domestic abuse, whether it be physical or psychological violence or
economic abuse.

We also campaign against cuts to services that provide support for people
experiencing domestic abuse, and have called for an emergency support fund for
domestic abuse survivors to offset the impact of the cost-of-living crisis, to
provide financial support for community and legal services, and to raise
awareness of domestic abuse.

For our reps, our regular Combatting Domestic Abuse course helps reps
understand the issues and teaches them how to understand and support
members who are experiencing domestic abuse or violence. For more info, please
visit the courses webpage.

We have also put together practical advice for reps on tackling domestic abuse in
our members-only portal, PCS Knowledge, including:

e Helping someone who is experiencing domestic abuse
e Ways to increase understanding of domestic abuse
¢ Negotiating domestic abuse policies with employers

PCS: not just for problems at work

Not yet a member? Join online.


https://www.pcs.org.uk/news-events/blogs/eliminating-domestic-abuse-all-its-forms
https://www.pcs.org.uk/news-events/blogs/allowing-women-children-safety-thrive
https://www.pcs.org.uk/news-events/blogs/allowing-women-children-safety-thrive
https://www.pcs.org.uk/news-events/courses
https://pcsunion.force.com/pcsdigital/s/article/Helping-Someone-Experiencing-Domestic-Abuse
https://pcsunion.force.com/pcsdigital/s/article/Increasing-Understanding-of-Domestic-Abuse
https://pcsunion.force.com/pcsdigital/s/article/Negotiating-Domestic-Abuse-Policies-with-Employers
https://mypcs.pcs.org.uk/onlinejoiningform
https://mypcs.pcs.org.uk/onlinejoiningform

